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ABSTRAK 

Wiki Aulya, 2024.Pengaruh Rekrutmen Dan Seleksi Terhadap Kinerja 

Karyawan Pada PT BANK BRI KCP PETTARANI MAKASSAR. Pembimbing : 

Arifin (Pembimbing I) dan Taupan Alwany (Pembimbing II). 

 

Tujuan Penelitian ini untuk mengetahui Pengaruh Rekrutmen Dan Seleksi 

Terhadap Kinerja Karyawan. Dengan menggunakan jenis penelitian kuantitatif. 

Populasi dan sampel pada penelitian ini berjumlah 46 karyawan. Teknik 

pengambilan sampel menggunakan Teknik sampel jenuh. Pada pengujian ini 

menggunakan SPSS. Penelitian ini menggunakan analisis regresi linier berganda, 

uji asumsi klasik, uji hipotesis, dan survei atau kuesioner dan dokumentasi untuk 

mengumpulkan data. 

 

Hasil penelitian ini menunjukkan bahwa variabel Rekrutmen (X1) 

berpengaruh positif dan signifikan terhadap Kinerja Karyawan (Y), Seleksi (X2) 

berpengaruh positif dan signifikan terhadap Kinerja Karyawan (Y), dan Rekrutmen 

(X1) dan Seleksi (X1) berpengaruh positif dan signifikan terhadap Kinerja 

Karyawan (Y), untuk temuan analisis parsial. Sedangkan secara simultan yang 

berpengaruh besar terhadap pengaruh rekrutmen dan seleksi terhadap kinerja 

karyawan adalah variabel rekrutmen (X1), Seleksi (X2), dan kinerja karyawan (Y). 

 

(Kata Kunci : Rekrutmen, Seleksi,  Kinerja Karyawan) 
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ABSTRACT 

Wiki Aulya, 2023. The Influence of Recruitment and Selection on Employee 

Performance at PT Bank BRI KCP Pettarani Makassar. Advisors: Arifin 

(Supervisor I) and Taupan Alwany (Supervisor II). 

 

The purpose of this research is to determine the influence of recruitment and 

selection on employee performance. By using quantitative research. The population 

and sample in this study amounted to 46 employees. The sampling technique uses a 

saturated sample technique. This test uses SPSS. This research uses multiple linear 

regression analysis, classical assumption testing, hypothesis testing, and surveys 

or questionnaires and documentation to collect data. 

 

The results of this research show that the Recruitment variable (X1) has a 

positive and significant effect on Employee Performance (Y), Selection (X2) has a 

positive and significant effect on Employee Performance (Y), and Recruitment (X1) 

and Selection (X1) have a positive and significant effect on Employee Performance 

(Y), for partial analysis findings. Meanwhile, simultaneously those that have a big 

influence on the influence of recruitment and selection on employee performance 

are the variables recruitment (X1), selection (X2), and employee performance (Y). 

 

(Keywords: Recruitment, Selection, Employee Performanc) 
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