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ABSTRAK

A.FEBIANTI A. PINA . 2023. SKRIPSI. Pengaruh Budaya Organisasi dan
Disiplin Kerja terhadap Kinerja Karyawan di Pegadaian Syariah Kabupaten
Pinrang Supervisor Ismail Hajiali dan Hj Sahari

Tujuan penelitian ini adalah guna menafsirkan pengaruh budaya organisasi dan
disiplin kerja terhadap kinerja karyawan di Pegadaian Syariah Kabupaten Pinrang.
Tujuan penelitian ini perlu menganalisis pengaruh budaya organisasi dan disiplin
kerja baik secara parsial maupun simultan tentang hasil kerja karyawan Pegadaian
Syariah Kabupaten Pinrang.

Tujuan penelitian ini juga untuk memahami pengaruh dominan budaya organisasi
dan disiplin kerja terhadap kinerja karyawan. Sampel penelitian ini yakni pekerja
kantoran Pegadaian Syariah Kabupaten Pinrang sebanyak 33 pegawai.
Pengumpulan data dengan kuesioner. Analisis data menggunakan uji validitas, uji
reliabilitas, regresi linier berganda.

Hasil penelitian menyatakan sesungguhnya: (1) budaya organisasi berpengaruh
positif dan signifikan terhadap kinerja karyawan di Pegadaian Syariah Kabupaten
Pinrang; (2) disiplin kerja berpengaruh positif dan signifikan terhadap kinerja
karyawan di Pegadaian Syariah Kabupaten Pinrang; dan (3) budaya organisasi
merupakan faktor yang paling besar pengaruhnya akan kinerja karyawan di
Pegadaian Syariah Kabupaten Pinrang

Kata Kunci : budaya organisasi, disiplin kerja, kinerja karyawan
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ABSTRACT

A.FEBIANTI A.PINA .2023. THESIS. The Effect of Organizational Culture and
Work Discipline on Employee Performance at Pinrang District Sharia pawnshop
Branch Supervisor Ismail Hajiali and Hj.Sahari

The mission of this study was to interpret the influence of organizational
culture and work discipline on employee performance at the Pinrang District
Sharia pawnshopThe purpose of this study is to analyze the influence of
organizational culture and work discipline both partially and simultaneously on
the work results of employees of Pinrang District Sharia pawnshop.

The purpose of this study is also to understand the dominant influence of
organizational culture and work discipline on employee performance. The sample
of this research is office workers of Pinrang District Sharia pawnshop as many as
33 employees. Data collection with a questionnaire. Data analysis using validity
test, reliability test, multiple linear regression..

The result’s of the research show thaat: (1) organizational culture has a
positive and significant effect on employee performance at Pinrang District
Sharia pawnshop; (2) work discipline has a positive and significant effect on
employee performance at the Pinrang District Sharia pawnshop; and (3)
organizational culture is the factor that has the greatest influence on employee
performance at the Pinrang District Sharia pawnshop.

Keyword : organizational culture, work discipline, employee performance
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